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* Rating Scale:    5 - Outstanding; 4 - Very Satisfactory ; 3 - Satisfactory ; 2 - Unsatisfactory ; 1 - Poor
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Name & Signature of Ratee Date Name & Signature of Rater Date

SPMS FORM 1

NATIONAL POWER CORPORATION

OFFICE PERFORMANCE COMMITMENT AND REVIEW (OPCR)

(Functional Group/Department/Division Performance Contract)

I,  __________________________________ Head of the _________________________________, commit to deliver and agree to be rated on the attainment of the following targets in accordance with the indicated measures for the

period   _________________________ to _______________________, 20 ________.


